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JOIN US  

 

This is a prestigious voluntary opportunity to 
play a key role in the governance of Stonehenge 

and Avebury World Heritage Site (WHS) and 
contribute to protecting the WHS for current 

and future generations. 

Could you be the first independent Chair of the 
Expert & Stakeholder Group? This is a new role 
in the WHS Partnership, supporting the group 

of 30 local and national partners to carry out its 
role effectively. 

  

How to Apply 

Please review the Role Description and return a CV 
and Covering Letter introducing your interest in the 
role, and how you feel your skills and experience will 
help to deliver its key functions.  

• Closing date:                                                                         
Tuesday 30th September 2025, 5pm 
 

• Please send your application to: 
stonehengeandaveburywhs@wiltshire.gov.uk 
 

• Interviews: in person, anticipated to take 
place weeks commencing 13 or 20 October.  
 

• Start date: November 2025. A full induction 
will be provided. Please note, there is a 
meeting on 14 November which is desirable      
for the appointed candidate to attend. 
 

Please find enclosed the WHS Partnership’s Terms of 
Reference with relevant appendices. For an informal 
conversation, please contact WHS Partnership 
Manager Claire Selman via the above email.  

 

 

WHS Partnership Activity 2025 - 28 

The WHS Partnership will progress several 
notable areas of work over the next couple of 
years, making it a pivotal time to join the team. 

New Governance for the WHS  

The creation of this role marks the start of a new 
governance structure for the WHS Partnership, 
developed as part of a project supported by             
The National Lottery Heritage Fund.  

Strategic Vision  

The WHS Partnership will be working 
collaboratively to embed its new governance by 
developing strategic objectives and ways                        
of working.  

WHS Management Plan Review  

The review, consultation and publication of an 
updated WHS Management Plan will take place 
2025-27. The Expert & Stakeholder Group is 
responsible for the production of the draft WHS 
Management Plan recommended to the 
Executive Board.   

40th Anniversary of Inscription  

In November 2026 the WHS Partnership will be 
marking 40 years since inscription as a WHS in 
November 1986.  

© English Heritage, September 2024                                                        
Chinese Moon Festival celebrations                      

mailto:stonehengeandaveburywhs@wiltshire.gov.uk


   
 

 

 

  

 

 

The Stonehenge and Avebury WHS is looked 
after and managed by members of the WHS 

Partnership including representatives of 
national organisations, the local authority, 
amenity groups, landowners, farmers and 

residents. The structure is facilitated by the 
WHS Coordination Unit (CU). 

 

 The Expert & Stakeholder Group comprises 30 members 
representing a broad range of expertise, experience and 
perspectives. Key functions of the group include to:   

• Monitor and give a wide range of advice on impacts 
on the WHS’s Outstanding Universal Value. 

• Report on WHS Management Plan implementation. 
• Highlight operational and funding issues to the 

Executive Board.  
• Produce the draft WHS Management Plan for 

recommendation to the Executive Board.  
• Form time-limited Task and Finish Groups for the 

delivery of specific projects.  
• Remain informed and advised by Specialist & 

Stakeholder Groups:  
o Town & Parish Forum  
o Farming Forum  
o ASAHRG (Avebury & Stonehenge Archae-

ological & Historical Research Group)  

Membership of the Expert & Stakeholder Group comprises 
of English Heritage, Historic England, National Trust and 
Wiltshire Council, Town and Parish Councillors, local 
farmers, and specialisms including archaeology, natural 
landscape, museums and tourism.  

 

WHS PARTNERSHIP  

©National Trust 

The Expert & Stakeholder Group is the key body of 
expertise supporting the Executive Board, which is 
the partnership decision-making body with overall 
accountability for decisions relating to the WHS.  

The Executive Board is accountable to DCMS 
(Department for Culture, Media and Sport), and the 
Board’s nine members comprise of senior level 
decision makers, community and farming 
representation for both halves of the WHS, and the 
Expert & Stakeholder Group Chair.  

The Expert & Stakeholder Group Chair will work 
closely with the independent Chair of the Executive 
Board, Sarah Nichols, who joined the WHS 
Partnership earlier this year.  

Sarah recently completed her tenure as Independent 
Chair of the North Wessex Downs National 
Landscape’s governing body, where she introduced 
new strategic objectives and a revised governance 
structure. She joins the WHS Partnership with a 
wealth of local knowledge, having previously 
participated as a Parish Council Chair, and a wide 
breadth of business skills with significant experience 
in strategic planning and relationship building in her 
professional career.  

Sarah reflects: 

“I look forward to working with the Chair of the Expert & 
Stakeholder Group to embed the new governance arrangements 
and support the partnership as it undertakes several key projects 

including review of the WHS Management Plan.” 
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Skills, Knowledge & Experience   

The Chair should be able to demonstrate: 

• Prior experience of being an independent Chair of 
large and sensitive committees and ensuring 
effective organisational governance.  

• Operating in a strategic leadership role, with 
business and financial awareness.  

• Excellent communication and relationship 
building skills. 

• An interest in aspects relevant to the 
management of the WHS, with a full induction 
provided. 

• Being non-partisan and independent while 
politically aware and diplomatic. 
 

The Chair supports the work of the WHS Coordination 
Unit (CU), which facilitates the implementation of the 
WHS Management Plan and is responsible for supporting 
the Expert & Stakeholder Group and Executive Board 
including provision of Secretariat.  

UNESCO represents people from all backgrounds, and 
similarly, we encourage applications that reflect the 
cultural diversity of the UK.  

This is an independent, voluntary role. To maintain 
independence this role is not open to employees, 
representatives or members (excluding recreational 
National Trust/English Heritage members) of 
organisations within the WHS Partnership, including 
elected members of Wiltshire Council. A record of 
organisations can be found in the Terms of Reference, 
Appendix B.  

 

The role of the                                                      
Expert & Stakeholder Group Chair is to: 

• Chair Expert & Stakeholder Group meetings, 
ensuring the group carries out its role 
effectively by:  

o Ensuring agenda items keep to time. 
o Ensuring members adhere to the Terms 

of Reference in meetings. 
o Ensuring balanced participation from all 

members to draw out a broad range of 
advice and recommendations for the 
Executive Board.  
 

• Represent the Expert & Stakeholder Group at 
Executive Board meetings. 
 

• Collaborate with the independent Chair of the 
Executive Board and support partnership 
working across the WHS.  

 

• Support planning and preparation: 
o Meet with the Executive Board Chair 

and CU to discuss meeting agendas and 
understand the needs from the meeting. 

o Receive apologies, substitutes, new 
appointments, and agree guests and 
AOB via a provided email address.   

o Work with the CU when planning a 
year’s meetings to ensure attendance. 

 

ROLE DESCRIPTION  

Time commitment:  2 - 3 days per month including chairing                          
3 Expert & Stakeholder Group meetings, and attending 3 Executive 
Board meetings, per annum. Meetings are held across the WHS or in 
nearby towns, mostly during the day and occasionally in the evening. 
The time commitment may be slightly higher during induction.    

Remuneration: this is a voluntary role. The Chair may claim 
reasonable expenses for travel on previously agreed WHS business.  

Term of appointment:  3 years from appointment. The role is 
potentially renewable by the appointing body for a second term. 
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ABOUT THE WORLD HERIT 

  

 

 

 

  

WHS MANAGEMENT  PLAN 

The Stonehenge and Avebury WHS Management Plan sets out the strategy for the protection 
of the Site for present and future generations. It explains the international significance of 

the Site, outlines key management issues and long term aims, as well as the detailed 
actions for achieving them. 

 

 

 
The WHS Management Plan sets the overarching 
strategy for achieving balance between conservation, 
access, the needs of the local community and the 
sustainable use of the Site, whether for recreation 
and tourism or for agriculture. The primary purpose of 
this activity is to ensure protection of the site’s 
Outstanding Universal Value as agreed by UNESCO.  

The WHS Management Plan sets out how the WHS 
Partnership will work together to deliver this strategy, 
with Aims, Policies and Actions in the following areas:  

1. Planning and Policy  
2. Boundaries of the WHS 
3. Conservation  
4. Visitor Management and Sustainable Tourism 
5. Interpretation, Leaning and Community 

Engagement 
6. Roads and Traffic   
7. Research 
8. Management, Liaison and Monitoring 

By signing the 1972 World Heritage Convention, the 
UK Government undertook to identify, protect, 
conserve, present and transmit such Sites to future 
generations (UNESCO 1972, Article 4). It is for each 
government to decide how to fulfil these 
commitments. 

In England, this is done through the statutory spatial 
planning system, designation of specific assets and 
the development of WHS Management Plans. 

 

The review and updating of the current WHS 
Management Plan will take place 2025-27 

during the tenure of this role. 

 
Recent achievements of WHS Partners include:   

- Chalk grassland reversion   
- Avebury Papers archive digitisation  
- Stonehenge Learning Centre Project 
- Stonehenge Major Lunar Standstill  
- Launch of Wiltshire Cultural Strategy  
- Public consultation on WHS Setting Study 
- Achievement of LVEP status  

 

https://www.stonehengeandaveburywhs.org/management-of-whs/stonehenge-and-avebury-whs-management-plan-2015/
https://www.nationaltrust.org.uk/visit/wiltshire/stonehenge-landscape/our-work-at-the-stonehenge-landscape
https://www.aveburypapers.org/
https://www.english-heritage.org.uk/visit/places/stonehenge/school-visits/stonehenge-education-project/
https://www.english-heritage.org.uk/visit/places/stonehenge/things-to-do/major-lunar-standstill/
https://www.wiltshire.gov.uk/article/945/Arts-service
https://www.wiltshire.gov.uk/article/13658/People-invited-to-have-their-say-on-plans-to-protect-the-impact-of-development-on-Stonehenge-and-Avebury
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwiO4_n9g_GOAxXgLPsDHYlDDZsQFnoECBgQAQ&url=https%3A%2F%2Fwww.visitwiltshire.co.uk%2Fdbimgs%2FVisitWiltshire%2520Wins%2520National%2520Recognition%2520with%2520LVEP%2520Status.pdf&usg=AOvVaw1GUFdNyKPfWxR4zFVkgyQE&opi=89978449


   
 

 

 

  

5. The siting of Neolithic and Bronze Age 
funerary and ceremonial sites and 
monuments in relation to each other. 

6. The disposition, physical remains and settings 
of the key Neolithic and Bronze Age funerary, 
ceremonial and other monuments and sites of 
the period, which together form a landscape 
without parallel. 

7. The influence of the remains of Neolithic and 
Bronze Age funerary and ceremonial 
monuments and their landscape settings on 
architects, artists, historians, archaeologists 
and others. 

 

 

ABOUT THE WORLD HERITAGE SITE  
 

Inscribed as one of the UK’s first WHS in 1986, 
the iconic Stonehenge, Avebury and Associated 

Sites WHS is formed of two Wiltshire 
landscapes of outstanding prehistoric 

monuments spanning over 5000 hectares and 
dating back over 6000 years. 

In order to manage a WHS, it is essential to understand its significance and why it is important. WHSs are 
described by UNESCO as being of Outstanding Universal Value (OUV). A full Statement of OUV can be found 
in the Stonehenge and Avebury WHS Management Plan. 

The Statement of OUV is further defined by the following                               
Attributes of OUV:  

1. Stonehenge itself as a globally famous and iconic 
monument. 

2. The physical remains of the Neolithic and Bronze 
Age funerary and ceremonial monuments and 
associated sites. 

3. The siting of Neolithic and Bronze Age funerary and 
ceremonial sites and monuments in relation to the 
landscape. 

4. The design of Neolithic and Bronze Age funerary 
and ceremonial sites and monuments in relation to 
the skies and astronomy. 

. 

 

 

Stonehenge is the most sophisticated prehistoric stone circle 
in the world, while Avebury is the largest. Together, alongside 
many more remarkable monuments, they represent 2,000 
years of continuous Neolithic and Bronze Age mortuary and 
ceremonial practice between c 3,700 and 1,600 BC.   

The monuments are the result of a huge investment of time 
and effort and would have been of major significance to those 
who created them. They demonstrate the skillful ability of 
prehistoric peoples to construct immense structures and 
evidence prehistoric technology, architecture, and 
astronomy. Thousands of years later, they have influenced 
centuries of archaeological discovery and artistic inspiration.  

 

© English Heritage / Privett 

https://www.stonehengeandaveburywhs.org/management-of-whs/stonehenge-and-avebury-whs-management-plan-2015/


   
 

 

 

NOVEMBER 2024 

FOR MORE INFORMATION PLEASE CONTACT 

Stonehenge and Avebury WHS Coordination Unit 

stonehengeandaveburywhs@wiltshire.gov.uk 

www.stonehengeandaveburywhs.org 

 

© Crown Copyright and database right 2014 All rights reserved                                                           
Ordnance Survey License number 100024900 
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Stonehenge & Avebury World Heritage Site Partnership  

Terms of Reference  
 

1.0 Introduction            

                                                                                                

1.1 The role of the World Heritage Site [WHS] Partnership [the Partnership] is to engage the 

commitment of all in supporting the State Party as it works to meet its obligations under 

the World Heritage Convention, notably in respect of the site’s Outstanding Universal 

Value [OUV]. The visible expression of that commitment is the Stonehenge & Avebury 

WHS Management Plan, of which the Partnership has ownership.       

  

1.2 The Partnership is made up of an Expert & Stakeholder Group [ESG] and an Executive 

Board [EB]. This paper describes those groups, identifies their membership and outlines 

their ways of working.  

  

1.3 Partnership members are drawn from stakeholder entities. Partnership members will 

work to ensure that OUV is protected, conserved and presented.  

  

1.4 A Partnership sharing a common vision, committed to collaboration and characterised by 

expertise, transparency and inclusivity is fundamental if these objectives are to be 

achieved. It is also essential that members support the principles, objectives, and 

actions set out in the Management Plan and remain informed of World Heritage matters.   

  

2.0 Roles & Responsibilities  

 

2.1 Expert & Stakeholder Group [ESG]  

 

2.1.1 The ESG comprises of a wide range of experts and stakeholders in the Stonehenge 

and Avebury area, and is the key body of expertise supporting the Executive Board’s [EB] 

management decision-making for the WHS. The ESG monitors and gives a range of expert 

advice on impacts on OUV and is a forum to report on Management Plan implementation. 

The ESG highlights issues and opportunities to the EB, with recommended actions, 

regarding funding and operational matters. For the ESG’s role in Management Plan 

production and agreement, please refer to 2.3.   

 

2.1.2 ESG members provide the Coordination Unit [CU] with monitoring information about 

Management Plan actions or policies that relate to their organisation and area of stakeholder 

interest. The ESG produces WHS reporting documents, such as the Annual Action Plan and 

WHS Condition Survey, which form recommendations to the EB.  

  

2.1.3 Membership of the ESG reflects the expertise required to implement the Management 

Plan. Membership of the ESG is inclusive and is detailed in Appendix B. Formal deputies are 

not recorded for the ESG, although members may propose substitutes if they are  
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themselves unable to attend by notifying the CU and ESG Chair at least one week before the 

meeting where possible.  

  

2.1.4 The ESG has an independent Chair serving a term of three years, which may be renewed 
for a second term with the agreement of the ESG. The Role Description for the Chair is set out 
in Appendix C. If the Chair is unable to attend at short notice the ESG will be chaired by a 
member of the ESG agreed at the start of the meeting, rotating on each occurrence.   
 

2.1.5 The expertise available to the ESG is enhanced by Specialist & Stakeholder Groups 

[SSGs] to allow for a more in-depth discussion to inform ESG meetings. These standing 

forums convene in-person or communicate via email and virtually as they see fit. The need 

for and membership of SSGs is agreed and reviewed by the ESG biennially, except for when 

a SSG has their own Terms of Reference.   

  

2.1.6 The ESG may form time-limited Task Groups [TGs] to advance the delivery of focussed 

activity, adopting the Model Terms of Reference at Appendix G. Any proposed 

recommendations or outputs from a Task Group are subject to ESG review.    

  

  

2.2 Executive Board [EB]  

2.2.1 The EB is the partnership decision-making body for the implementation of the 

Management Plan with strategic oversight across the WHS and overall accountability for 

decisions relating to the WHS. The EB takes decisions informed by ESG recommendations 

and reviews proposals arising from the ESG for a decision. If the EB does not agree ESG 

recommendations, explanation of its decision-making will be provided to the ESG. The EB 

provides reports to the ESG on its work at each meeting as a standing agenda item. For the 

EB’s role in Management Plan production and agreement, please refer to 2.3.   

  
2.2.2 The EB monitors Management Plan implementation informed by recommendations 

made by the ESG and is responsible for the identification of resources to support 

Management Plan implementation. The EB can form a Fundraising Subgroup to support this 

work. The EB has responsibility for securing future long-term funding for the WHS.   

  

2.2.3 The EB is accountable to the State Party for delivery of a final draft Management Plan 

and in supporting the State Party to meet its international obligations under the WH 

Convention in relation to Reactive Monitoring (State of Conservation) and Periodic Reporting 

to UNESCO. To reflect this, membership of the EB is comprised of senior level decision-

makers and local stakeholder representation. Members are expected to advocate for the 

WHS at a strategic level. Formal Deputies are recorded for EB members. To allow for 

continuity of decision making, Deputies will receive all EB communication.   

  

2.2.4 The EB may decide to invite specialists as guests to attend a meeting to supplement 

the recommendations and advice provided by the ESG for a specific agenda item.   

  

2.2.5 The EB has an independent Chair serving a term of three years, which may be 

renewed for a second term with the agreement of the EB. The Role Description for the Chair 

is set out in Appendix D. If the Chair is unable to attend at short notice the EB will be chaired 

by a member of the EB agreed at the start of the meeting, rotating on each occurrence.   

  

2.2.6 When a spokesperson for the WHS is required by the EB, the full membership of the 

EB agrees in advance by consensus any communications lines for use by the EB and/or 

ESG Chair.   
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2.2.7 The EB sets the strategic direction of the Coordination Unit. The EB ensures that 

resources available are sufficient to support the CU in order to provide sustainable 

Management Plan coordination, Reactive Monitoring (State of Conservation) and Periodic 

Reporting.   

  

2.2.8 The EB may lead on specific actions as determined by the Management Plan.  

 

2.3 Management Plan Production & Agreement  

 

2.3.1 The Management Plan will be agreed by both the ESG and the EB. This will take place 

according to the following process: 

• The ESG is responsible for the production and agreement of the draft Management 

Plan recommended to the EB for public consultation. 

• The EB receives the draft Management Plan from the ESG, reaches agreement on it 

by consensus, and makes it available for public consultation. 

• Following public comment, the ESG is responsible for the amendment and 

agreement of the final draft Management Plan to be recommended to the EB.  

• In the event that the EB propose changes (other than minor edits, the level of which 

are at the discretion of the Chairs) to the public consultation draft or final draft, those 

changes come back to the ESG for their agreement, before they return to the EB for 

agreement. 

• The Management Plan will be agreed by both the ESG and the EB at a single item 

sign off meeting prior to the EB submitting to the State Party for approval. 

• A Task Group (Management Plan Review Steering Group) supports the CU in 

undertaking the Management Plan review, and reports to the ESG. 

• The EB secures resources for the Partnership to undertake the Management Plan 

review. 

 

  

3.0 Procedures for Expert & Stakeholder Group and Executive Board  

  

3.1 Meetings   

3.1.1 ESG and EB meetings normally take place three times a year and usually last 2-3 

hours. A year’s calendar of meetings is planned in advance, with meetings held either in the 

daytime or evening. Attendance of ESG and EB meetings is in person where possible to 

encourage full discussion, with a hybrid opportunity available. Venues alternate between the 

southern and northern parts of the WHS, with time encouraged before and after for informal 

networking.   

  

3.1.2 Draft model agendas with annual calendars of activity have been provided (Appendix E 

& F) for Ordinary Meetings (i.e. excluding special purpose meetings such as workshops or 

seminars). Meetings shall seek to give equal time for issues affecting Avebury and issues 

affecting Stonehenge.  

  

3.1.3 Guests may be invited to attend to inform the ESG or EB on specific agenda items 

agreed in advance by the ESG or EB and in consultation with the CU and ESG or EB Chair. 

Guests shall not actively participate in decision making or discussions outside of the agenda 

item/s they have been invited to provide information on.  

  
3.1.4 Any Other Business items shall be raised with the CU and ESG or EB Chair at least 

one week in advance of the meeting except in exceptional circumstances.  
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3.2 Membership   

3.2.1 Members of the ESG and EB will be asked to sign and adhere to a Partnership 

Agreement / Memorandum of Understanding. The MoU confirms that members of the ESG 

and EB should:  

• share the Partnership’s vision.  

• act always in the best interests of the WHS.  

• endorse the Management Plan. 

• report back and represent the WHS within their organisation.  

  

3.2.2 Membership is either ex-officio (a post within a partner organisation) or as a 

representative for a group/body with a full list of bodies represented in the ESG and EB at 

Appendix B. Appointment of a representative member must be made at a meeting held 

according to the ordinary practice of the group/body, with a recorded decision including the 

duration of the appointment shared with the CU who will inform the membership of the ESG 

or EB.   

  

3.2.3 Staff changes or new appointments affecting membership must be communicated to 

the CU at the earliest opportunity. To enable full participation, the CU and ESG or EB Chair 

will meet with new members in advance of the next meeting to introduce the WHS 

Management Plan and OUV.  

  

3.2.4 Membership will be reviewed biennially. Failure to attend three meetings consecutively 

will result in the CU and ESG or EB Chair consulting with the partner to support their 

engagement with the Partnership, for example moving into a Specialist & Stakeholder Group 

or changing the nominated representative.   

  

  

3.3 Decision Making  

3.3.1 EB Decisions will be made through consensus and not by voting. Where there is no 

consensus, the Chair will either postpone until the next meeting when a decision will be 

sought or, if the need for a decision is time-critical, propose a compromise option so that a 

consensus can be reached.   

  

3.3.2 No decision or recommendation shall be taken at a meeting unless a quorum is present 
at the time. The quorum is half of the ESG (excluding the ESG Chair) when making 
recommendations and two thirds of the EB (excluding the EB Chair) when making decisions.   
  

3.3.3 Members declare conflicts of interest arising from the agenda at the start of each 

meeting.   

  

3.3.4 In the event that an unanticipated ESG recommendation or EB decision is required that 

is time-critical, the CU and ESG or EB Chair will decide whether to:  

• Convene an additional ‘single agenda item’ meeting for expediency, or  

• Seek agreement of the recommendation / decision via email, in which case the CU 

will clearly communicate proposal/s for:   

o ESG recommendation via email: the CU and ESG Chair will summarise the 

range of responses for EB review.  

o EB decision via email: the CU and EB Chair will review responses to establish 

if consensus has been reached. If consensus is not reached, the item shall be 

brought back to the EB to discuss further and reach a consensus.  
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3.4 Secretariat & Administration  

3.4.1 The CU consults with the Chair and with members four weeks before the meeting for 

agenda items, before coordinating with members who are supplying papers or written 

updates. The agenda and papers are sent to members a minimum of two weeks before the 

meeting.   

  

3.4.2 Minutes produced by the CU record decisions and recommendations, actions, 

attendance and a summary of the discussion. Draft minutes are circulated to members within 

two weeks of the meeting. Members have two weeks to raise comments on matters of 

accuracy, which are recorded and addressed accordingly in consultation with the Chair. 

Minutes are then presented for agreement at the next meeting after which the CU adds them 

to the WHS website.  

  

3.4.3 Some minutes may require redaction for reasons of confidentiality or GDPR prior to 

upload to the WHS website. Unredacted versions are available on a confidential basis to the 

membership of the ESG and EB.   

  

3.4.4 The CU may record an online, hybrid or in person meeting for the purposes of the 

minutes, seeking permission from those present. Recordings are stored securely by the CU, 

can only be accessed by the CU and are deleted on the minuted agreement of the minutes.   

  

3.4.5 The CU is hosted by Wiltshire Council and follows Wiltshire Council’s GDPR practices. 
Members of the ESG and EB agree for their name, email address and telephone number to 
be stored by the CU, to be deleted upon cessation of membership.   
  

3.5 Monitoring Governance   

  

3.5.1 Regular monitoring of governance efficiency and effectiveness is overseen by the EB 

biennially.   

  

4.0 Appendices   

  

A. Partnership Roles & Responsibilities  

B. Partnership Membership   

C. Role Description: Expert & Stakeholder Group Chair  

D. Role Description: Executive Board Chair   

E. Draft Model Agenda: Expert & Stakeholder Group  

F. Draft Model Agenda: Executive Board   

G. Model Terms of Reference for Working Groups  

  

This document was drafted with support of a Partnership Governance Working Group.   

The structure presented in this document came into effect on:   

It is recommended that the Terms of Reference are reviewed and agreed biennially.   

  

 Version History   
 

Version Agreement Date Amendment  

V1 07.07.25 n/a, ratified at full partnership meeting of 07.07.25 

V2  A review of the TOR will take place, and any 

amendments implemented, once the structure has 

had opportunity to function.  
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APPENDIX B   

 

Partnership Membership    

 

 

Groups within the partnership are supported by the Stonehenge & Avebury WHS 
Coordination Unit through provision of services including, as appropriate: meeting 
organisation, agenda setting alongside the relevant Chair, and technical advice regarding 
impact on OUV and Management Plan monitoring.   

Expert & Stakeholder Group [ESG]  
1. English Heritage Head of Historic Properties  

2. English Heritage Curator Stonehenge  

3. National Trust Countryside Manager   

4. National Trust Senior WHS Archaeologist  

5. Wiltshire Council, Archaeology Service Senior Representative 

6. Wiltshire Council Rights of Way  

7. Wiltshire Council Highways  

8. Historic England Inspector of Ancient Monuments  

9. ICOMOS-UK (International Council on Monuments & Sites) 

10. ASAHRG representative (Avebury & Stonehenge Archaeological & Historical 

Research Group)  

11. Additional ASAHRG representative (for ASAHRG to confirm)  

12. Amesbury Town Councillor  

13. Durrington Town Councillor  

14. Shrewton Parish Councillor  

15. Wilsford cum Lake Parish Councillor  

16. Winterbourne Stoke Parish Councillor  

17. Avebury Parish Councillor  

18. Berwick Bassett and Winterbourne Monkton Parish Councillor  

19. Kennet Valley Parish Councillor  

20. Marlborough Area Board  

21. Stonehenge Area Board  

22. Farming Forum (Avebury representative)  

23. Farming Forum (Stonehenge representative)  

24. Country Land & Business Association (CLA)  

25. National Farmers Union (NFU)  

26. North Wessex Downs National Landscape  

27. Natural England  

28. Royal Society for the Protection of Birds (RSPB)  

29. Defence Infrastructure Organisation (DIO) Archaeologist  

30. VisitWiltshire Local Visitor Economy Partnership (LVEP)  

31. Avebury Society  

32. Wiltshire Archaeological and Natural History Society (WANHS)  

33. The Salisbury Museum  

 



 

  
 

Specialist & Stakeholder Groups  
Town & Parish Forum                            (membership is also open for Parish Clerks) 

1. Amesbury Town Councillor 

2. Amesbury Town Clerk   

3. Durrington Town Councillor 

4. Durrington Town Clerk   

5. Winterbourne Stoke Parish 

Councillor 

6. Shrewton Parish Councillor 

7. Wilsford cum Lake Parish Councillor 

8. Avebury Parish Councillor  

9. Berwick Bassett and Winterbourne  

Monkton Parish Councillor   

10. Kennet Valley Parish Councillor  

Farming Forum  

Membership is open to all farmers within Stonehenge and Avebury WHS and relevant 
organisations working with local farmers.    

 ASAHRG (Avebury & Stonehenge Archaeological & Historical Research Group) 

Membership is managed by ASAHRG Secretariat.    

 

APPENDIX C                                                                                                              

Executive Board [EB] 

1. Executive Board Chair  

2. Expert & Stakeholder Group Chair  

3. National Trust, General Manager, Wiltshire Landscape  

4. English Heritage, Director, Stonehenge and West  

5. Historic England, Regional Director, South West  

6. Wiltshire Council elected member supported by a Senior Officer  

7. Town & Parish Forum representative: Avebury 

8. Town & Parish Forum representative: Stonehenge 

9. Farming Forum representative: Avebury 

10. Farming Forum representative: Stonehenge 

 

The EB can agree by consensus to request for the Chair to formally invite expertise to 

advise on matters that have a technical consideration as appropriate. 

 

Fundraising Subgroup 

The EB can form a Fundraising Subgroup to support its work 
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